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About The Location Review
Introduction
The 2014 Location Review covering Eurocentral’s recruitment catchment provides a
thorough and independent assessment of the demographic profile, local labour market
conditions, target recruitment groups and extent of recruitment potential for employers. The
contents of the report are our own and without editorial influence of Scottish Enterprise or
other parties.
The Review uses the current observed Journey To Work Area (JTWA) that the majority of
staff working across a range of manufacturing related positions in Eurocentral’s central area
travel from unless otherwise stated. The JTWA takes account of travel to work methods,
competing employment locations and current transport conditions in the area.
All data draws on available official statistics, adjusted and presented to reflect the true
recruitment area for employers located at Eurocentral. It is the most relevant and up to
date source of information on the workforce scale and characteristics in the area.
More detailed information including a comprehensive set of demographic, workforce,
training, skills and labour market cost data for the area is available from the authors or
Scottish Enterprise.

East West Locations Ltd

2

Executive Summary
A Large and
Growing Population
with a

Young Profile

 Over 1.1 million people live in Eurocentral’s
recruitment catchment with a working age
population that is proportionately larger than
the Scottish average.
 The catchment population has been growing at a
faster rate than Glasgow or Scotland since 2001,
and is forecast to continue growing in contrast to
a predicted decline nationally.
 The demographic profile is particularly young,
with close to a third of the working age group
being under 30.
 The workforce follows this favourable
demographic trend and is also relatively young
with a high proportion of employees aged
between 25 and 34 years old.
 Manufacturing, service sector and financial and
business services employment are more
abundant among the catchment area’s residents
than the Scottish average.
 Almost one in five manufacturing jobs are found
in highly skilled engineering activities.
3

 The catchment is also comparatively strong in
both logistics and distribution activities with
road freight forming the majority of distribution
positions.
 Training levels are high locally and in the
catchment as a whole, particularly so in
manufacturing activities.
 Locating at Eurocentral allows an employer to
draw on an exceptionally skilled recruitment
catchment. Proportionately more of the
catchment’s residents possess NVQs at levels 1
to 3 than in Scotland as a whole.
 Close to two fifths of Scotland’s entire university
student
population
attend
Glasgow’s
Universities.
 Almost one in ten of all those enrolled in these
institutions are studying Engineering &
Technology subjects, 2% above national average.
 The cost of recruitment to a range of
manufacturing and engineering activities and in
the warehouse and distribution sector are
extremely competitive against many British
locations.

Up to Date Skills
and

Extremely Competitive
Labour Costs
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Eurocentral’s Recruitment Catchment
Average Journey To Work Area (JTWA) during Peak Commuting Periods
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At the Centre of the Network
Average Travel Times
Aberdeen*

Road
2hrs 45

Rail
2 hrs 35

Birmingham

4 hrs 30

1 hr 5

Edinburgh*

50 mins

50 mins

Glasgow City Centre

20 mins

-

Glasgow Airport

25 mins

40 mins

Central London

6 hrs 35

4 hrs 30

Manchester

3 hrs 30

3 hrs 20

Newcastle upon Tyne

2 hrs 50

2 hrs 35

Perth*

1 hr 10

1 hr

Stirling*

40 mins

40 mins

In addition to rail travel, a regular bus service
stops at Eurocentral running between Glasgow
and Livingston. The X14 commences early
morning through early evening taking 20 minutes
from Glasgow to Townhead Avenue, Eurocentral.
Services MA1, MA2, MA3 and MA4 connect the
dense residential areas of Airdrie, Bellshill,
Hamilton, Holytown and Motherwell to Maxim
Office Park adjacent to Eurocentral.
Rail travel times are from Glasgow Central. Glasgow Airport is connected
from Paisley Gilmour Street via the 757 bus service.
*Aberdeen, Edinburgh, Perth and Stirling are from Glasgow Queen Street.
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HGV Drivetime Zones
Eurocentral profits from immediate access to the A8/M8. Links to the M74/M6 are all within close
proximity. Scotland’s Eurofreight Terminal providing rail services throughout the UK and Europe is
located at Eurocentral.
Both Glasgow and Edinburgh Airports fall
well within a 60 minute HGV drive of
Eurocentral. Edinburgh Airport is
Scotland’s largest cargo-handling
terminal, handling 19,100 tonnes of
freight during 2012.
Prestwick Airport, the second largest air
freight terminal handling over 10,300
tonnes annually, is just 60 minutes from
the site by HGV transport.
Also within the 60 minute HGV zone are
the Forth Ports and Clyde Port. The Forth
Ports handled over 25 million tonnes of
sea freight during 2012, over 5% of the
UK total, making them the largest
seaport facility in Scotland. Clyde Port is
Scotland’s second largest seaport and
handled an additional 15.4 million tonnes
of freight in the same year.
Aberdeen is home to Scotland’s fourth
busiest air cargo terminal and fifth
busiest seaport.
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Eurocentral - Infrastructure


Eurocentral is Scotland’s largest commercial site extending over some 650 acres.



Eurocentral has been created on a Greenfield site by the provision of extensive
infrastructure including a primary road network and utilities. These utilities include
water supply, drainage, electricity, gas and telecommunications to provide for the
various requirements of office, industrial and distribution development together with the
hotel and service hub.



A primary substation serves the site with sufficient capacity supply to meet all
reasonable power requirements.



A wide and flexible range of design and build sites can be made available to provide
sites of between 2 and 120 acres for end user requirements throughout Eurocentral.



Eurocentral is the site of the Eurofreight Rail Terminal connecting businesses across
Scotland with all parts of Europe.



The A8/M8 serving Eurocentral is scheduled for upgrade to full motorway status along
its entire length with the new motorway adjacent to the site benefitting from four lanes
between Eurocentral and Shawhead junctions.



Edinburgh and Glasgow Airports are within a 30 minute average drivetime of the site.
Prestwick Air Freight Terminal falls within a one hour drive at HGV speeds.



Opened in August 2006, the Dakota Eurocentral won the title of Scotland’s Most Stylish
Hotel at the Scottish Style Awards in the first year of opening, has gone on to gain
acclaim from a number of top food critics and built a strong positive reputation among
local residents and business clientele alike.



Three telecommunications suppliers (BT, Virgin and Cable & Wireless/Thus) provide
superfast bandwidth supplies to Eurocentral to satisfy any occupier’s needs. Fibre
infrastructure is in place with diverse routing available to provide a secure, reliable
connection to any part of the site.
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Location Review

Eurocentral

Large and Uncongested Recruitment Catchment
Key Data


Summary

Overall Demographics (mid 2012)
Catchment Population
male
female

1,152,950
556,100
596,850

Working Age Population (16-64)
male
female

771,900
374,650
397,250

Population Change, 2001-2012

+8.3%



Over 1.1 million people live in a 35 minute
peak time Journey To Work Area (JTWA)
serving Eurocentral.



This large scale catchment is equivalent to the
geographically smaller 35 minute JTWAs of
Manchester and Liverpool, two of the north of
England’s most densely populated cities.



More than two thirds of the population are of
working age (OWA). At 67% of total, this
stands almost 2% above the Scottish average.



The catchment is a growing residential area.
Both the overall and OWA populations have
experienced significant growth since 2001.



These changes far exceed national average
and perform above the rate of change in the
population of Glasgow.



Looking forward, as slightly more 5 to 14 year
olds replace those approaching retirement, the
working age group is forecast to increase by
0.6% by 2022.



This growth in the recruitment age population
sharply contrasts the decline predicted for both
Glasgow and Scotland over the following
decade.

(City of Glasgow +3.0%, Scotland +5.0%)

Working Age Change, 2001-2012 +7.6%
(City of Glasgow +7.2%, Scotland +5.7%)



Forecast Population (160-64)
Net Change (to 2022)
Growth, % of Current Population

+4,300
+0.6%

(City of Glasgow -1.1%, Scotland -3.0%)
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Eurocentral

A Particularly Young Population..
Key Data


16 to 19 Year Olds
Total Residents, 16 to 19
males
females





57,900
29,000
28,900



Eurocentral’s catchment has a young profile.
Residents under 30 account for 30.5% of the
working age group. This stands notably above
the national incidence of 28.1%.



This youthful demographic is largely driven by
the high proportion of those in their twenties
living in the Glasgow part of the catchment,
where they represent 28.8% OWA compared
to 23% across the entire catchment and just
20.7% in Scotland.



Residents in their thirties account for 21%
OWA, outperforming the national average of
18.9% and matching Glasgow’s profile.



In total, 44% OWA are aged between 20 and
39, markedly above 39.5% throughout
Scotland as a whole.



As a result, those in their last ten years OWA
make up 16.6% of the working age total, some
3% below the national average, contributing to
the catchment’s young profile pattern.



By gender, women are dominant among all age
groups from 20 years old upwards. Males form
a majority among younger groups only.

20 to 29 Year Olds
Total Residents, 20 to 29
males
females



Summary

177,300
86,150
91,150

30 to 39 Year Olds
Total Residents, 30 to 39
males
females

162,000
78,450
83,550

20 to 39 yrs, % of Working Age

44.0%

Those Approaching Retirement
55 to 64 Year Olds

127,800
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Eurocentral

..and a Young Workforce Profile
Key Data


Summary

Employment Data (average 2012)



Close to half a million residents in the
catchment were in work during 2012. Over
487,000 were OWA. Employee groups are
predominantly male regardless of the age
grouping, accounting for 51% of total.

Overall Employees
males
females

497,500
254,500
243,000

Employees of Working Age
males
females

487,150
248,550
238,600



Mirroring the full resident profile, Eurocentral’s
workforce is young with those aged between
16 and 24 making up 12.6% of all employees.
This is above Glasgow’s average of 10.8%.

Young Employed, 16 to 24 yr olds
males
females

62,800
32,350
30,450



Employed, 25 to 34 yr olds
males
females

125,750
66,300
59,450

Employees aged between 25 and 34 accounted
for 25.3% of total, considerably above the
national incidence of 21.9%. In Glasgow and
the westerly parts of the recruitment area ,
this group rises to account for up to one in
three of all people in work.



Those working beyond the official age of
retirement make up 2.1% of total, slightly
above Glasgow but below national average.



Part time employment is significant among this
silver workforce, 66.5% of the group against
65.3% across Scotland. These experienced
employees are often more willing to work
unsociable hours that are less appealing to
younger employees.

Silver Employees, retirement age+ 10,350
% of Employees
2.1%
(City of Glasgow 1.8%, Scotland 2.8%)

% Working Part Time

66.5%
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Eurocentral

General Employment Profile
Key Data


Summary

Employment by Activity
Private Service Sector Employees
males
females
of which

250,300
136,750
113,550

Manufacturing Employees
males
females

47,050
35,000
12,050

Financial & Business Sector
males
females

108,900
57,050
51,850

Other Private Sector Employees
males
females

94,350
44,700
49,650

Public Sector Employees
males
females
of which
Education
Healthcare

150,750
53,300
97,450
40,500
31,100



Half of the catchment’s residents are employed
by private service sector companies, by far the
largest group of employers. At 50.3% of all
employees, this is over 2% above Scotland.



Manufacturing employment is particularly
strong in the area, accounting for 9.5% of
total against just 6.8% in Glasgow and a
Scottish average of 9.1%.



Financial and business services provides
21.9% of all jobs, 7% above Scotland.



19% of jobs are found in ‘other private sector
employment’ against 24.1% nationally. These
activities include retail, distribution, private
healthcare, education and telecommunications.



At 30.3% of total, employment in the public
sector remains below average against 31.7%
in Glasgow and 31% in Scotland. This share is
expected to decline gradually in the near term.



Those employed in education represent 8.1%
of all employed residents. This is the same as
the national pattern.



At 6.3% of total, healthcare employment is
below 15.5% in Glasgow and 16% nationally.
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Eurocentral

Manufacturing Employment
Key Data


Summary

Manufacturing Jobs
Total Manufacturing Employment
of which
Food & Drinks Industry
Chemicals & Pharmaceuticals
Manufacture of Metals & Metal
Products
Machine Manufacture and
Engineering
Rubber & Plastic Products



Close to one in ten of the recruitment
catchment’s residents are employed by
manufacturing firms. At 9.5% of total, this
stands markedly above 6.8% in Glasgow and
slightly above the Scottish incidence of 9.1%.



A large group of employees are involved in
higher skilled machining and engineering roles,
18.7% of all manufacturing jobs and similar to
the national average. These jobs are currently
more prevalent in the Glasgow market.



Manufacture of metals and metal products
rather than working with them provides
employment for a further 12.5% of
working residents, well above Glasgow
and higher than in Scotland.

47,100
3,600
1,850
5,850
8,800
3,850



The employment share of both rubber
and plastic products (8.1%) and
chemical and pharmaceutical
production (4%) among employees
stand well above Glasgow’s averages of
3.9% and 1.4% respectively.



At 7.7%, employment in the food and
drinks industry falls below Glasgow and
the Scottish average.
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Eurocentral

Engineering and Offshore Skills
Key Data


Summary

Related Employment



Almost one in five catchment residents
employed in manufacturing activity work in
firms directly engaged in engineering and the
manufacture of machinery of some type. In
total, 8,800 people.



This group is equivalent to one in five of all
Scottish employees working in engineering.



The largest proportion of engineering staff
work in mechanical engineering positions, 44%
of engineering jobs matching Scottish average.



Electrical engineering skills are in greater
abundance in the catchment than nationally,
21.6% of engineering posts against 12.8% in
Scotland as a whole.



Precision electronics, IT and
telecommunications equipment manufacturing
jobs are filled by 1,450 people in the area.



Other relevant workers live in but travel to
work outside of the area, particularly those
associated with the offshore industries.

Engineering/Machinery Manufacture 8,800
of which
Mechanical Engineering

3,850

Electrical Engineering

1,900

Electronics

1,450

Total Offshore & Related Activity

14,350

Adding offshore related employment to
core engineering jobs, a total of 14,350
potential employees live in Eurocentral’s
catchment area.
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Eurocentral

Distribution Sector Employment
Key Data


Summary

Distribution Jobs
Total Logistics Employment
of which
Distribution Employment
of which
Road Freight
Other Freight (Air, Rail, Water)
Warehousing & Storage
Warehouse & Transport Support
Light Courier & Delivery Activities
Postal Services (inc Royal Mail)



Some 37,500 people are employed across all
logistics activities, equivalent to 7.5% of the
catchment’s workforce against 6.8% in
Glasgow and 5.8% in Scotland as a whole.



Direct distribution sector employment forms
3.6% of total, again above 3.1% in Glasgow
and the Scottish average of 2.9%.



The majority of these jobs are road freight
related, accounting for over a quarter of
distribution activities, twice that of Glasgow.



Warehouse and storage make up a further
24.1% of the sector, well above Glasgow’s
11.7% and the Scottish rate of 17.3%.

37,500
18,050
4,550
300
4,350
3,800
1,800
3,250



The area’s distribution jobs are focused
on moving and processing the goods
themselves rather than support.



Warehouse and transport support
activities in associated services make
up 21% of distribution positions
against Glasgow’s high of 39.6%.



Light courier and other delivery jobs
account for one in ten distribution jobs,
4% above Glasgow and 3% higher
than the Scottish average.
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Eurocentral

Occupation Profile
Key Data




Summary

Employment by Occupation
Senior Managers & Officials

40,650

Professional Staff

92,200

Part-Qualified Professionals

62,050

Admin / Secretarial Occupations

60,100

Skilled Trades Occupations

50,450

Process & Plant / Machinery Jobs

37,150



By occupation, 8.2% of residents are in senior
management or equivalent directorship roles,
matching Glasgow and Scotland.



18.5% of employees are professionals. Close
to a quarter of these positions are in science,
research, engineering and technology.



Semi qualified professionals account for 12.5%
of the workforce, reflecting Scotland’s overall
profile. A significantly larger proportion of
these are found in science, research,
engineering and technology activities (12.6%)
than the 7.3% in the Glasgow area.

Part Time Employees
Total Part Time Employment

132,200

Part Time Employment Rate

26.6%



11,750
16,100
6,900

Scotland’s central belt shows strengths in
skilled trades availability. Within the catchment
itself, just over one in ten employees possess a
skilled trade against 8% in Glasgow.



The part time employment rate is closer
to Glasgow’s labour market profile than in Scotland
as whole.

Process, plant and machine operators fill 7.5%
of all jobs against 5.6% in Glasgow and the
Scottish average of 6.7%.



Those working within clerical roles are also
abundant in the catchment, 12.1% of total
compared to 10.2% in Glasgow and 10.8%
nationally.

(City of Glasgow 26.8%, Scotland 27.7%)

Part Time, 16 - 19 yrs old
Part Time, 20 - 24 yrs old
Part Time, above retirement age

21.1% of the part time workforce are under 25
compared to Glasgow’s 16.5% and 20.4% nationally.
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Eurocentral

Non-Working Labour Pools
Key Data


Jobseekers Data (JSA)



An average of 40,100 people in the catchment
were seeking work each month during 2012.
69.1% of these were male.



The largest group of jobseekers are those in
their twenties, accounting for 33.6% of total
with a further 22.3% currently in their thirties.



At 5.4% the catchment’s claimant count rate is
below Glasgow and above the national rate.

Unemployed (average 2012)
males
females

40,100
27,700
12,400

Unemployed 20 to 29
males
females

13,450
9,600
3,850

Unemployed 30 to 39
males
females

8,950
6,250
2,700



In addition to those in employment and
seeking work, a further group of 185,500
individuals are classed as economically
inactive, equating to 24% of OWA.

Claimant Count Rate

5.4%



A quarter of the group are under 25. The
catchment is home to a large group of full time
students who are included in this category.



More importantly, 25.4% of the economically
inactive group have stated a preference to
work given suitable employment opportunities.
This provides a large pool of 47,100 people
available for immediate recruitment.



Often quoted obstacles to taking up work are
poor access to childcare and inflexible hours.
Employers addressing these issues will open
up further choice from the local population.

(City of Glasgow 6.1%, Scotland 5.0%)



Summary

The Hidden Labour Market
Economically Inactive OWA
males
females

185,500
75,300
110,200

16 to 24 year olds
25 to 34 year olds

46,950
23,150

% Who State They Want Work

25.4%
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Eurocentral

Workforce Training & Abundant Skills
Key Data




Summary

Workforce Training (2012)



The catchment offers a workforce with up to
date skills for work in large numbers. Close to
120,000 employees benefited from work
related training during 2012.



At 15.4% of working age employees, the
overall training participation rate is slightly
above 15% in Glasgow.

% OWA employees in training
males in training
females in training

15.4%
56,650
62,250

Production Industries in training

22.2%

Private Service Sector in training

21.1%

Public Sector in training

35.9%



OWA Residents with NVQ Level 1
Out of work, % total OWA

75,100
3.7%

Much higher rates, 22.2% of people working in
manufacturing and productive industries and
21.1% of those in private service sector jobs
had undertaken training.



OWA Residents with NVQ Level 2
Out of work, % total OWA

102,200
4.3%

Close to 543,000 OWA residents hold NVQs
with over a third of these (33.8%) holding
NVQ level 4+, broadly equivalent to a degree.



OWA Residents with NVQ Level 3
Out of work, % total OWA

104,300
4.3%

Proportionately more of the catchment’s
residents possess NVQs at levels 1, 2 and 3
than reported nationally.

OWA Residents with NVQ Level 4
Out of work, % total OWA

261,100
6.7%



Some 147,000 OWA residents holding NVQs
are not currently working of which 33,500 hold
NVQ3 and 51,950 hold NVQ4+.



These are important, skilled groups for
immediate recruitment targeting suggesting
availability of labour is not a significant
constraint in the Eurocentral catchment.

Qualifications (2012)
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Eurocentral

Education Factors
Key Data


Summary

University Labour Pools (2012)



University Undergraduates
overseas, % of total
University Postgraduates
overseas, % of total

Close to 80,000 people attend Glasgow’s
universities. This is equivalent to 36.8% of
Scotland’s entire university student population.



Over 22,400 graduated from these institutions
in 2012, of which 36.4% obtained a
postgraduate qualification.



Particular large numbers are enrolled in
engineering and technology related subjects.
These disciplines account for almost 10% of
students in Glasgow’s universities against the
Scottish average of 8%.



IT related studies make up 4.1% of total,
slightly above 3.9% nationally and at 15%,
those enrolled in business studies matches the
national incidence.



In addition to the universities, 14 colleges
located within and adjacent to the catchment
provide a pool of vocational students of close
to 100,000 people, two fifths of Scottish total.



Around 25,000 students enter the labour
market each year from these colleges,
signalling a large recruitment pool with the
very latest vocational skills.

62,450
8.5%
17,200
36.7%

 Students by Subject of Study*
Engineering & Technology
IT (Computer Sciences)
Business Studies
All Science Studies

9.8%
4.1%
15.0%
28.4%

*includes first degree, higher degree and other undergraduates



FE/HE College Student Pools
Total Students
of which
Higher Education
Further Education

99,700

Annual Graduates
of which
Higher Education
Other Vocational

25,000

22,300
77,400

450
24,550
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Eurocentral

Comparison Costs - Manufacturing & Engineering


Manufacturing salary rates in the recruitment catchment are very competitive compared
with most GB locations (see below). These rates indicate typical achieved salaries at
Eurocentral during 2013 for a range of typical positions against leading markets for
management and qualified engineering roles.



Eurocentral is at the heart of the lowest cost tier of British locations for engineering and
related recruitment whilst critically remaining able to offer a large catchment that in turn
ensures high quality applicants in significant numbers.
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Eurocentral

Comparison Costs - Warehouse & Distribution


Distribution related salary rates in the area surrounding Eurocentral are extremely
competitive compared to competing GB locations (see chart below). The chart shows
representative wages in a range of leading UK markets across a sample of roles in
warehousing and wider distribution activities during 2013.



Eurocentral allows an employer to locate at the heart of a significant, relatively
uncongested recruitment catchment that matches larger UK cities but with a cost base
that falls significantly below those areas.
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Further information available from
Scottish Enterprise
www.eurocentral.co.uk
Paul.Wedlock@scotent.co.uk
+44(0)1698 742191
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